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Date: June 16, 2023

To,

Shri. Khubital Jugraj Rathod
101, 401/3, joy Solitaire Bldg,
Friends CHSL. N S Roud Ne. 5,
JVPBD, Vile Parle West
Mumbai- 400056

Dear Sir,
Sub; Change in Designation and new Terms aud Conditions of your Appointment

We are pleased to inform you that based on your valuable guidance and Advisory 1o the Company, the
Board of Directors of Flair Writing Industries Limited (hereinafter referred to as ‘the Company’) at
their meeting held on June 09. 2023 and subject to approval from the Shareholders of the Company in
the next general meeting, have approved to Change your Designation from Non-Executive Director to
Whole-time Director with effect from 09 June 2023 on a remuneration of Rs, $,50,000/~ (Rupees
Five Lakh Fifty Thousand Cnly) per month for the period of 3 years with effect from June 98, 2023,
on the following terms and conditions. You will continue 1o serve as a Chairman of the Company.

Authority & Responsibility

You shall be responsible for providing overall guidance and vision in development of new factory
facilities and units”. Y'ou will also be responsible for taking decisions in day 1o day business activity
of the Company. You shall discharge such functions, exercize such powers and perform and discharge
such duties and responsibilities as the Board of Directors of the Company ("the Board"} shall from
time to thme in their absolute discretion determine and estrust to you. Subject to the superintendernce,
control and direction of the Beard and subject to such restrictions or limitations as the Board may in
their absolute diseretion determine, you shall, as Executive Director, have the general control of the
business operations of the Company and be vested with the management and day to day affairs of the
Company and to do and perform all other acts and things which in ordinary course of such business as
you may consider necessary Or proper or in the best interests of the Company.

You need to comply with the Company’s policies as they form an integral part of the terms of your
employment with the Company. Consequently, you arc required to understand the scope and intemt
behind these policies and comply with the same. These policies are updated / modified on a periodic
basis und riew policies may be introduced from time to time. As and when this happens, the company
will notify you and vou will be required to comply with the same.

Compensation:

Rs. 5,50,000/- (Rupees Five Lakh Fifty Thousapd Only) per month i the scale of Rs. 1,350,600
{Rupees One Lakh Fifty Thousand Only) to Rs. 10,00,000 (Rupees Ten Lakh only) per month, with
such increments as may be decided by the Board from thne to time.

Performance linked discretionary commission of upto 1% of the uet profit of the Company provided
that the overall remunieration including the commission pavable to him along with resmmeration and
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comimission pavabie to other Iiimwm ¢ Directors shall not exceed 10% of the profits of the Company
determined a8 per Seetion 198 of the Companies Act, 2013

The Company wili also provide vou chauffeur driven motor car for business and personal use.
You shall also be eligible for:

&

being in force.
. Gratuity as per the Rules of the Company for the time being in force,
¢ Encashment of un-availed leave at the end of his tentre as Whole-time Director as per the Rules
of the Company for the time being in foree.

“Other Terms & conditions

Your employment and the employment terss confained in this letter (“Appointment Letter™) are
subjeet (o variation by the Board of Directors of the Company and the Company policies, as the same
may be adopted, amended or terminated from time to tine.

The Board of Disectors reserves the right o vary vour dutics and responsibilitics at any time during
the emploviment relationship,

Leave:

You shall be entitled o 2 maximum leave of 2] working days during o finaocial vear. The Company
reserves a right 10 amend the policy from time © tine.

Terar and Terminaiion:

a)  The term of this employment contract shall be a period of five vewrs commencing from June 09,
2023, Any rencwal shall be subject to the mutual consent of the parties and shall be on such
termu and conditions as may be agreed o between the Company and yourself,

by Notwithstanding anything contained above, vour term as a Director in Whole-time Employment
shall be coverminus with your employment term. The Company reserves 118 right to terminate
your Diectorship or vour employmeat at any rime with or without ¢ause.

¢y Your ternt as a Whule-Tune Director shall be lubic to retiveniont by rottion in terms of
Companies Acl, 2013,

d)  Your services can be lerminated by gither party by giving three monghs’ notice i writitig to the
other. The Company reserves the right to enforee or waive all or part of the notice period at its
sole discretion. Should the Company decide 10 waive the notice period upon your reguest, you
shall not be emitled 1o recenve any further compensation beyond your last day of work in the
office. In the event of termination of services by the Company withowt notice your fermination
shall becong effective immedidtely upon the Company paying you three months” Base salary in
Hew of the notice. However, yvour services may be ferminsted by the Company without any
notice or base salary in lieu thereaf In case of any non-compliance or breach or vielation by vou
of the Company’s policies and procedures fur the time being in force. Further, lthe Company
may require you not to begin altegnative employment o conduct othier bysiness for the duration .
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of your coniractual notice period. However, during such period, the Company will continge Eo
maintain your safary and other contractual benefits. ‘

e} Upon your resignation or termination of vour services, the Company may require you to sign m
such documents/ letters (o safeguard its interests and the intellectual property rights and @6/—\%
confidentiality of the imformation gathered by you during the course of your empioyment. You [=
shall not, upon leaving the emplovment with the Company, make any anempl ar endeavor 16 XL?;\&/
dirgetly or Indirectly encourage/assut/solicit other emplovees of the Company @ join you in “{\%7 t,«>;
¥Oour new assignmenl oy any other employmert. S oW o

Confidentiality:

You also acknowledge that the information you acquire about the business of the Company and any of
the associale/group companics io the course of your employment with the Company is highly
confidential. You ayree, during the term of your employment hereunder and thereafier not 1o use sueh
mformation for any purpose other than for the sole benafit of the associate/group companies inciuding
the Company. You further agree and undertake not to disclose any information to any third party
without the prior written consent of e Company.

By signing and accepting this offer letter you expressly acknowledge that you have understood the
terms of your employment eontract. Your employment is fiable to be terminated for the breach of any
of the tenms and conditivns contained in this contract. Further, the Company reserves the right o
anitigie such legal action against yvou as it may tusk approprigte.

You shall not dwring the continuance of (his Agreement and for a period of two vears after its
expiration or early lermination of this Agreement, divulge ur disclese o any persons whalsoever, of
make any use whatsoever for his own benefit or for the beneflt of any other person, Company or
entity or for any purpose-other than that of the Company, any proprietary or confidentigl information
or kaowledge relating {o the “business. affas or activities of the Company andlor s
subsidiaries/afliliates ‘assotiates imparted to or acquired by vou during your tenure as the Director in
Whole-tinie Emplovment provided that the disclosure by you af such confidential information to
officers or employees of the Company solely for the purposes of the business of the Company shall
not be deemed o be a contravention of this seetion; Provided further that for ihe purposes of ihzs
clause, confidential information shaii not elude :

£} information %z; the possession as Director in Whole-time Employment prior to it being made
gvailable by the Company 1o vou:

iy information that was publicly known prior 1o 1t veceipt by vou as Director i Whole-time
Employment:

i) information that beeomes publicly known subsequent to s receipt by vou as Director in Whole-
ime Employment s through no act or omisgion on bis part, and

vy Inlormation reecived by vou as Director in Whole-time Limplovment from a third party having a
bw it right to disciose the same.
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Qther terms of Appointment:

During your tenure wnder this Agreement, you shall devote his full fime and attenfion 10 the business
of the Company and shall exert his best endeavours to promote its interests and welfare.

During vour tenure under this Agreement, you shall undertake such travel in India as mav be
necessary in the imterests of the Company's business or as may from ime o time be required or
directed by the Board in connection with or in relation to the business of the Company.

During your tenure under this letter of appointment. you may hold direciorship in other Flair Group
Companies or any other companies. : '

Vatuation of Perquisites

Perquisites/ Allowances shall be valued as per the Income Tax Rules, wherever applicable, and in the
absence of any sach rutes, to be valued at actual cosl ' :

Income Tax, if any, on or in respect of the aforesaid remuneration shall be bore and paid by you.

Computation of Ceiling

The contribution to provident fund, gratuity and encashment of keave al the end of the tenure shall not
be included m the computation of perquisites for the purposes of veiling to the extemt these are not
taxuble under the Income-tax Act. 1961

Managerizl Remuneration

The everall remuneraion meluding the commission payable 1w you along with remuneration and
comimission payable to other Exccutive Directors shall not exced the linits specified in Section 197
reatt with Section 198 of the Companies Act, 2813 read with Schedale V(o the Companies Acr, 2013,

Notwithstanding anything to the contrary contained ia the appomiment letter, if during your tenure as
Divector in Whole-time Employment, the Company has no profits, or its profits are inadequaie, the
remyieration payable (0 you by the Company shall be as set out abeve, as minimum remuneration,
subject to the provisions of Schedale V of the Companies Act, to the extent applicable and as may be
amended from {ime fo time or any equivalent statory re-emaciment thereol for the time being in
force or such other higher amount as may be approved by the Central Government.

This letter constitutes the writfen terms and conditions governing yaur Contract of employment with
the Company,

Jurisdiction:

The jurisdiction concerning your present employment will be with courts in Mumbai which vou
andertake (o sot contest. The appointment shall be governed by and interpreted in accordance with ihe
taws of India.
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As woken of your acceptance & confirmation to the above terms and condmom i\mdi}’ sign :md
retura 1o us the duplicate copy of this appom‘immu tetter.

Thanking you,

Yours sincerely,

For Flair Writiag Industries Limited

Vimalchand J. Rathod
Managing Director

Accepted:

[, Khubital Jugraj Rathod, after having read and understood, accept the employment on the terms and
conditions mentioned above,

LT C‘L’i . \*/‘Eﬁ
Signature: ‘\}‘ {?\ \‘“ ) (3“
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